Discover the Benefils

Consumer Driven
Health Plans

e Self Insured Plans L1L.C



Today More Than Ever...
Market Trends
Influence Gonsumer
Demand.

Converging factors at a time of
high employee and employer
frustration have created an envi-
ronment that is ripe for change:

¢ Health costs are increasing at
an alarming pace. According to
studies, the rate of increase was
13% in 2001, over 14% for 2002
and more than 15% expected for
2003. At the same time, prescrip-
tion drug costs are expected to
increase at a rate approaching
25% per year.

* Employees are dissatisfied
with the current system, the
quality of care and the restric-
tions of managed care. They
want more control in managing
their own health care.

Introducing...

PARTNER WITH YOUR EMPLOYEES

Your Personal
Health Plan™

Self Insured Plans

¢ Managed Care’s ability to
control costs has diminished as
health care providers express
their dissatisfaction with man-
aged care by increasing costs
and withdrawing from managed
care networks.

* Employers are concerned with
the increased administrative costs
of supporting a health care pro-
gram and would like to capitalize
on the internet to reduce costs.
They are also looking for ways
to attract and retain high quality
employees through new and
enriched health care programs,
without increasing their health
care Costs.

Your Personal Health Plan™
Empowers Your Employees!

Employees are covered by a par-
tial self-funded high deductible

...Only From

health plan, administered by Self
Insured Plans LLC (SIP). This
high deductible program is the
Core Plan. The reduced premiums
for the Core Plan allows the
employer to fund a Personal
Health Fund ™ (PHF™) for all
eligible employees. The PHF™
provides first dollar coverage,
with no deductible or co-pays,
for expenses below the Core
Plan Deductible, or for expenses
not routinely covered under tra-
ditional plans.

As eligible expenses are paid
through the PHF™, they also
reduce the Core Plan deductible.
Once the PHF™ is depleted, the
employee is responsible for any
remaining deductible and coin-
surance, based upon plan design.
Any excess PHF™ dollars may
be rolled over to the following
year, tax free.



To REDUCE HEALTH CARE COSTS!

Take A Closer LookRk...

The Smith family is in good health. This illustration demonstrates how
Your Personal Health Plan™ could work for the Smith family over a
two-year period, assuming 100% rollover of unused claim funds.

Discover the Benefits...

Empowering your employees means
Year One offering them choices. Choosing Self
Insured Plans means you and your
employees will understand the financial
impact of these choices.

Employer PHF™ Contributions $2,000.00

Expenses:
Routine Office Visits $500.00
Routine Lab Expenses $300.00
To learn how Your Personal Health
Total Expenses Year One $800.00 ™ ) § 4
tnount Paid Feom PHE™ $800.00 Plan ) our consumer 'dr1ven health
Member Out of Pocket Expenses $ 00.00 benefits strategy can improve your
bottom line, contact our sales staff
at 239-403-7884 or by email at

sales@selfinsuredplans.com.

Year Two

Employer PHF™ Contributions $2,000.00
Rollover From Year One $1,200.00
Total Available PHF™ - Year Two $3,200.00

Expenses:
Physical Exam $300.00
Preventive Care $500.00
Rx Medication $400.00

Total Expenses Year Two $1,200.00
Amount Paid From PHF ™ $1,200.00
Member Out of Pocket Expenses
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* Actual rollover amount will depend upon individual plan design




High Deductible, Partial Self-Funded Health Plans
Developed and Administered by:

Self Insured Plans LL.C

1016 Collier Center Way e Suite 200  Naples, Florida 34110
239-403-7884 ¢ Toll Free 800-720-1774 ¢ Fax 239-403-7875
www.selfinsuredplans.com

This brochure is descriptive of services only and is subject to change without notice. It is not intended to provide legal,
health or tax advice, and any persons seeking such advice are directed to consult their own legal, medical or tax counsel.
The final authority regarding all aspects and provisions of this benefit plan is the Plan Document.



